[image: image1.emf]
Signhills Infant Academy

JOB DESCRIPTION

 
CLASS TEACHER
PURPOSE OF JOB
· Fulfil the professional responsibilities of a teacher, as set out in the School Teachers’ Pay and Conditions Document

· Meet the expectations set out in the Teachers’ Standards

MAIN  DUTIES AND RESPONSIBILITIES

· Support the vision, ethos and policies of the school and promote high levels of enjoyment, achievement and nurturing pastoral support throughout the school
· Promote a culture of inclusion within the school community where all views are valued and taken in to account 
· Share whole school responsibility for the pastoral care of pupils and staff
· Contribute to the development, implementation and evaluation of the school’s policies, practices and procedures, so as to support the school’s values and vision

· Make a positive contribution to the wider life and ethos of the school

· Work with others on curriculum and pupil development to secure the best outcomes for children
· Plan and teach well-structured lessons to assigned classes, following the school’s curriculum (Early Years or National Curriculum) 

· Assess, monitor, record and report on the learning needs, progress and achievements of assigned pupils, making accurate and productive use of assessment

· Adapt teaching to respond to the strengths and needs of pupils

· Set high expectations which inspire, motivate and challenge pupils

· Promote good progress and outcomes by pupils

· Demonstrate good subject and curriculum knowledge

· Communicate effectively with pupils, parents and carers

· Direct and supervise support staff assigned to them, and where appropriate, other teachers

· Promote the safety and wellbeing of pupils

· Support the development of behaviour for learning, including the implementation of the school’s behaviour policy and promotion of a nurturing environment 
· Maintain good order and discipline among pupils, managing behaviour effectively in line with school policy to ensure a good and safe learning environment

· Take part in the school’s appraisal procedures

· Demonstrate a commitment to own continuing professional development 
· Where appropriate, take part in the appraisal and professional development of others

· Develop effective professional relationships with colleagues and other relevant professionals within and beyond the school
· Undertake assemblies and playground supervision
· Uphold public trust in the profession and maintain high standards of ethics and behaviour, within and outside school

· Have proper and professional regard for the ethos, policies and practices of the school, and maintain high standards of attendance and punctuality

· Understand and act within the statutory frameworks setting out teachers’ professional duties and responsibilities

Subject Leader responsibilities
· Have an enthusiasm for the subject which motivates and supports other staff and encourages a shared understanding of the contribution the subject can make to all aspects of pupils’ lives

· Use relevant school, local and national data to inform targets for development and further improvement for individuals and groups of pupils

· Develop plans for the subject which identify clear targets, times-scales and success criteria for its development and/or maintenance in line with the Improving Learning Plan
· Monitor progress and evaluate the effects on teaching and learning by working alongside colleagues, analysing work and outcomes

· Use own class as an example of high quality teaching and learning in the subject

· Ensure continuity and progression in the subject by supporting colleagues in choosing the appropriate sequence of teaching and teaching methods 

· Establish clear targets for achievement in the subject and evaluate progress through the use of appropriate assessments 

· Evaluate the teaching of the subject by the monitoring of teachers' plans, lessons and through work analysis; identify effective practice and areas for improvement, and take  appropriate action to improve further the quality of teaching
· Help colleagues to create a stimulating learning environment for the teaching and learning of the subject

· Share effective practice across the school and beyond through liaison with subject leaders in school and in other settings, including attending Athena Alliance subject meetings and/or Local Authority meetings as appropriate

· Develop effective links with the local community including parents, business and industry where appropriate
· Ensure that teachers are aware of the implications of equality of opportunity which the subject raises
· Maintain efficient and effective management and organisation of learning resources; develop or identify new resources 
· Be aware of and respond appropriately to any health and safety issues raised by materials, practice or accommodation related to the subject

Teachers are required to safeguard and promote the welfare of children and young people, and follow school policies and the staff code of conduct. Please note that this is illustrative of the general nature and level of responsibility of the role. It is not a comprehensive list of all tasks that the teacher will carry out. The postholder may be required to do other duties appropriate to the level of the role, as directed by the Headteacher or line manager.
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